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A Message from the President 
I’ve long held the belief that wishing 
for Fridays (or June in this case) is akin 
to wishing one’s life away. Lately, I 
seemed to have strayed from this be-
lief; for me, June 30th can`t come soon 
enough.  

Bill 64. Regular readers of this news-
letter may have noticed an uncharac-
teristic absence of my comments or 
criticism over Bill 64. Not wishing to 
contribute additional stress to your 
already shell shocked states of semi 
consciousness, my silence was inten-
tional. 

It`s the end of the year and I`m tired 
and stressed and although I barely 
have the energy to struggle through 
this, I`ll try my best. 

For educators and education, Bill 64 
may be a once in a lifetime event, with  
consequences that may linger for the 
rest of your career.   

When you consider the potential rami-
fications of the contents bill 64, it 
seems like the original intention of the 
Education Review, to improve student 
outcomes (who doesn`t want to im-
prove student outcomes?) was no 
more than a facade to pave the way 
for more egregious elements of the 
Conservative agenda. 

Collective Bargaining with Binding 
Arbitration that must consider the 
government’s (your  employer) ability 
to pay. This means that they can 
squander all the money (further tax 
cuts) and plead poverty, just like they 
did with Bill 28 and Education funding. 

Elimination of School Taxes. Manito-
bans love tax cuts. This is a perfect ex-

ample of a government romancing the 
public with (we gave you tax cuts, so re
-elect us) tax cuts and counting on 
them to NOT ask the obvious question, 
“What’s the catch?” It takes a certain 
amount of money to run the opera-
tion. So, where is the money going to 
come from, Mr. Pallister?  Worse still, 
school divisions will now be relying on 
the government for a hundred percent 
of the cash. Particularly concerning 
given the government’s track record of  
frugality and inadequate ed funding.  

Abolishment of School Boards. If Bill 
64 is passed, we will see elected Trus-
tees, invested and in tune with region-
al needs, replaced by a Provincial Advi-
sory Council on Education (PACE). This 
advisory council may provide the min-
ister of education with direct parental 
advice on matters relating to the edu-
cation system, including, but not lim-
ited to: staff hiring and performance 
evaluations, recommendations regard-
ing priorities and policies on discipline 
management and analysis of student 
achievement and introduces mecha-
nisms for parent influence over deci-
sion-making in areas best suited for 
the expertise of trained teachers and 
principal teachers. Inmates running the 
asylum come to mind. 

These are but a few of the reasons I 
am against Bill 64.  

Take the time to read bill 64, then de-
cide if that’s the kind of world you 
want to work in. If the answer is no, 
take a stand and fight against bill 64. 
Complacency is the enemy. Do nothing 
and you may end up spending the rest 
of your career looking to Fridays. 

Speaking of Fridays, it’s Friday at a 
quarter to five. I need to wrap this up. 

It’s been a hell of a year, but once 
again Sunrise teachers have held it to-
gether, demonstrating excellence and 
professionalism by making the best of 
a truly challenging situation. My re-
spect for you is unending! 

A note of thanks to the women and 
men that have graciously donated 
their time to the various pursuits of 
the Association this year. Thank you to: 
Ashley McLean , Bonnie Clarke, Alyse 
Newton, Sharron Keilback, Glenda 
Bjarnarson, Kris Klemchuk, Andy Tay-
lor, Ken McCorkle, Amber Zelenitsky, 
Ashley Martens, Vanessa Hislop, Kelly 
Martin, Chris Shumsky, Josephine 
Mikoluff, Kelly Otto, Lori Kozie, Heidi 
Livingstone, Larysa Robertson, Robert 
Pankratz, Lauren Austen, Devon 
Turner, Angela Ward, Jamie Schmidt, 
Diane Drawbridge, Alex Kowalchuk, 
Ryan Dejonckheere, Mark McCoy, 
Shane Lucier, Jim Osler, Kris Freder-
iksen, Ryan Neufeld, Melissa Norman, 
Janine Jaworski, Bradley Peters, Linda 
Clark, Jane Payment,  Tracey Cathcart, 
& Melissa Wakeling. 

And to the STA Executive: Shauna 
Chanas, Aaron Jeninga, Lea Anne 
Bangert, Erica Massie, Mary-Jo 
Hovorka-Seymour, Karen Emmerson, 
Heather McBurney, Paul Laroque,  An-
drea Sward, Serena Klos, 
and Laura Skiba; for do-
ing your part in keeping 
the STA ship on course! 
Many thanks to you all! 

Time to rest now. 
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YOUR STA EXECUTIVE 
President  

Cole Serofin - STA Office  
president@sunriseteachers.ca  

 
Vice-President 

Shauna Chanas - EESS 
vp@sunriseteachers.ca 

  
Treasurer  

Lea-Anne Bangert—EBEYS 
treasurer@sunrisetaechers.ca  

 
Secretary  

Heather McBurney -  
Whitemouth 

 secretary@sunriseteachers.ca 
 

Collective Bargaining  
Serena Klos—OBE 

cb@sunriseteachers.ca  
 

Benefits  
Currently Vacant 

Contact - president@sunriseteachers.ca 

 
Professional Development  

Laura Skiba—SMS 
pd@sunriseteachers.ca 

 
Workplace Safety & Health  

Currently Vacant 
Contact - president@sunriseteachers.ca 

 
Equity & Social Justice  

Karen Emmerson - EPVS 
esj@sunriseteachers.ca 

 
Wellness  

Kris Frederiksen  
wellness@sunriseteachers.ca  

 
Public Relations  

Mary-Jo Hovorka-Seymour - EPVS 
pr@sunriseteachers.ca  

 
Member at Large 

Andrea Sward—SMS 
mal@sunriseteachers.ca 

 Communicate with the Division on behalf of Members 

 Present Members’ concerns to Administration 

 Negotiate and Monitor the Collective Agreement 

 Advocate on behalf of Members in the preservation of 
Rights and Work Conditions 

 Develop and Oversee Workplace Safety & Health policies 

 Administer the Professional Development Fund 

 Develop Social Activity opportunities for Members 

 Provide Members with Support, Advice and Resources 

 Represent Members in Personnel Matters 

 And More! 
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Our Strength Lies With the Members 

Ever wondered how your Association is able to provide all the opportunities and services it does? Not-
withstanding the work of a full time president, the Association relies heavily on the efforts of our own 
Member Volunteers, teachers just like yourselves. 

For those who came before us, it took years of dedication and hard work to make our association 
what it is today. And it takes a strong, active and fully staffed organization to maintain not only what 
we have achieved; it also allows for an occasional gain or two for members.  

From Council Reps, to Professional Development, Collective Bargaining, Equity and Social Justice, 
Public Relations, Wellness, Constitution, Scholarship, Liaison and Survey committees, the work done 
by these individuals and groups is a result of people giving back, helping teachers and making our 
organization shine! Safe to say that the Association’s ability to function fully, is dependent on Volun-
teers.  

Like any volunteer organization we say “so long” to people from time to time. And given that a good 
portion of STA volunteers are long serving in their positions, it may not come as a surprise that attri-
tion is inevitable. 

There are two vacant Executive positions (see above) that went un-filled in the latest nomination 
cycle. Commitment - 10 meetings a year. We need to hear from interested parties ASAP. 

Council Reps or Alternates are always needed. Council Rep allocations per school is 1 rep for eve-
ry 15 STA members (or part thereof). If your school has 16 STA members, your allocation is 2 Council 
Reps and so on. Your school should be taking advantage of all the spots available on Council, PLUS 
Alternates. Some Sunrise schools are under represented and some have no representation at all! 
Council Rep commitment - 5 meetings a year. Alternates - as required. 

Additionally , the STA Newsletter always needs contributors. We want to hear from you! 

So, when the call goes out for STA volunteers please consider responding to that call, your hand held 
high, with confidence and commitment, proud to share your strength with our Association.   

 

STA 2021 / 2022 Executive  

President Cole Serofin 

Vice - President Shauna Chanas 

Secretary Heather McBurney 

Treasurer Lea-Anne Bangert 

Collective Bargaining Serena Klos 

Benefits Vacant - contact president@sunriseteachers.ca  

Professional Development Laura Skiba 

Equity & Social Justice Karen Emmerson 

Public Relations Mary-Jo Hovorka 

Wellness Kris Frederiksen  

Workplace Safety and Health Vacant - contact president@sunriseteachers.ca  

Member at Large/Webmaster Andrea Sward 
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 The Sunrise Teachers’ Association provides financial support to STA teams for the following 

Manitoba Teachers Society sporting activities: Curling, Golf, Hockey etc. 

WE ARE ALWAYS LOOKING FOR OTHER IDEAS FOR MEMBER ENGAGEMENT ACTIVITIES 

Bill 64 proposes the elimination of democratically elected school boards, 
the creation of a provincial education authority, school division amal-
gamations reducing the 37 divisions to 15 “regional catchment areas” 
plus DSFM, and limiting principals and vice-principals from being in the 
same bargaining unit as teachers. 

Bill 64 also speaks volumes in what it does not say. On matters of fun-
damental importance, such as the purpose of public education and the 
principles of equity, inclusion and justice, the legislation is silent. Rather 
than advancing public education in Manitoba with students in mind, the 
legislation focuses on control, compliance, and standardization in 
schools. 
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Calculating Your Correct Retro Pay...Sort of 
At the risk of opening a Can of Worms……. 
After having received several calls and messages about retro pay seeming to be too high, (hard to 
pay it back after you blow it concerns) I thought it prudent to put together a couple of examples 
that may assist you in verifying your “correct” (or close to correct) retro pay. 

The following examples are based on the assumption that you have a 1.0 FTE and have been con-
tinuously employed with Sunrise for full years (2018-19 and/or; 2019-20 and/or; 2020-21). Addi-
tionally, any allowances (Team Leader, TIC, etc.) have NOT been factored into these examples.  

Further, if you subscribe to Blue Cross benefits, USE THE NET GRID.                                                        
If you do not subscribe to Blue Cross, USE THE GROSS GRID. 

Due to retro premium costs and other variables these calculations are approximate at best. 

NET SALARY GRID – AFTER BLUE CROSS DEDUCTIONS 

 
Example Class 5 teacher with 9+ years experience. Your last salary adjustment was $89,329.00 

1st retro cheque  is based on an increase of 1.6% . Or.016  x 89,329.00 = $1429.26 gross   

2nd cheque is the original 1.6%  PLUS an additional 1.4% compounded. Or .0302 x 89,329 = $2697.73 gross 

3rd cheque will be 1.6% x 1.4% x .5% (1.016 x 1.014 x 1.005 = 1.0353 or 3.53% x 89,329 = $3153.31 gross 

 (2018- 19)     $3,018 
Years Class 1 Class 2 Class 3 Class 4 Class 5 Class 6 Class 7 

0 $47,095 $55,399 $63,641 $55,292 $59,221 $63,076 $66,920 

1       $58,406 $62,433 $66,476 $70,474 
2       $61,520 $65,643 $69,867 $74,035 
3       $64,635 $68,853 $73,263 $77,590 

4       $67,742 $72,065 $76,662 $81,149 
5       $70,863 $75,276 $80,056 $84,704 
6       $73,973 $78,489 $83,450 $88,263 

7       $77,086 $81,694 $86,845 $91,822 
8       $80,202 $84,907 $90,239 $95,375 
9       $84,519 $89,329 $94,848 $100,143 

GROSS SALARY GRID - NO BLUE CROSS DEDUCTIONS  

 

 

 

 

 

 

 

 

 
Class 

5 teacher with 9+ years experience. Your last salary adjustment was $92,347.00 

1st retro cheque  is based on an increase of 1.6% . Or.016  x 92,347 = $1477.55 gross   

2nd cheque is the original 1.6%  PLUS an additional 1.4% compounded. Or .0302 x 92,347 = $2788.97 gross 

3rd cheque will be 1.6% x 1.4% x .5% (1.016 x 1.014 x 1.005) = 1.0353 or 3.53% x 92,347 = $3259.84 gross 

Should you have any concerns about you retro pay, please contact SSD Payroll: 

Susan Marohn (North) 204-268-6511    Tammy Adolph (South) 204-268-6508 
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 *Need help ??? 

Contact Cole directly, 

Email: president@sunriseteachers.ca 

&/or check out... 

2020 - 21 PD Reimbursement Claims  

Deadline is June 30th 

Send Hard Copies of your documents to: 

Andrea Zieske at the Sunrise Business Center 
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Do you have interesting Lessons that you want to share with other 

teachers in the Division?  Do you want a place to showcase your 

classroom activities and share your success stories?  Do you want to 

let others know about the interesting PD session you attended and 

what you learned.  Now you have a place to share your stories, your 

PD learning and your classroom successes!  Submissions will be put 

shared on our STA Website for all Teachers to access! 

Send your submissions to the Webmaster:  

Andrea Sward 

mal@sunriseteachers.ca 

sunriseteachers.weebly.com 

mailto:mal@sunriseteachers.ca
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EduEveryChildMattersEdGuideEN.pdf (canadashistory.ca)  Click on Link  

 In 2015, the Truth and Reconciliation Commission (TRC) issued an urgent call to Ministries of 
Education, Faculties of Education, school districts, administrators, and teachers across the country to 
develop curricula so that students learn about residential schools, the contributions of Indigenous peo-
ples, and the legacy of colonialism in Canada. Senator Murray Sinclair famously stated,  

“Education got us here. Education is what will get us out.”  

 It must be acknowledged that many Indigenous and non-Indigenous educators across Canada 
had been teaching and learning about “truth” and “reconciliation” in the many years before the TRC’s 
important work. However, in the five years since the Calls to Action were released, an unprecedented 
number of teachers and students are learning about residential schools, the strength and resilience of 
Survivors, and the many contributions of First Nations, Inuit, and Métis peoples and communities. 
Moreover, students are learning that colonialism is not a chapter in a history book, but an ongoing, in-
tentional, and racist system that continues to discriminate against Indigenous peoples in Canada.  

 Across the country, teachers and students are learning about our collective history and both 
past and current inequities. They are sending letters to the Prime Minister demanding equitable educa-
tion funding for students on reserves. They are bringing their bears to school on Bear Witness Day in 
honour of Jordan River Anderson, the five-year-old boy who died in a Winnipeg hospital, never spend-
ing a day in his family home in Norway House Cree Nation. They are learning about land defenders and 
water keepers. They are writing letters of support to communities such as Grassy Narrows, Rapid Lake, 
and the Wet’suwet’en Nation. They are seeing themselves as partners in historic and modern Treaty 
relationships. Children and youth across Canada are learning about historical truths, connecting them to 
current injustices, and taking meaningful reconciliACTIONS.  

As teachers, we are honoured to share these lessons with you. Each lesson is based on one of the seven 
teachings, reminding all of us that love, truth, wisdom, humility, courage, respect, and honesty truly 
matter. It is our hope that these lessons help you and your students live out these teachings, in your 
classrooms, in your actions, and in your everyday lives.  

Connie Wyatt Anderson, Lisa Howell, Meredith Rusk, Sylvia Smith , & Anne Tenning  

https://www.canadashistory.ca/CNHS/media/CNHS/cnhs-media/PDFs%20and%20Powerpoints/EN/EduEveryChildMattersEdGuideEN.pdf
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MTS President Sends Message to Teachers 

The following are excerpts from President James Bedford’s address to the virtual MTS 
AGM: 

Last year I spoke to you about the positive relationship we were building with then Education 
Minister Kelvin Goertzen. Throughout the spring and summer, and into the fall we spoke regu-
larly with the Minister. We both knew and said that we did not always agree, but we spoke 
about mutual concerns. And we did get real action in response to some of those conversations. 
I would like to be able to say the same of Minister Cullen, but our single conversation four 
months ago speaks volumes. 

I suspect, as you likely do, that Bill 64 has much to do with the current relationship, or lack 
thereof. Bill 64 is not a reflection of the K-12 Education Review Commission. You know that be-
cause you participated in the Commission and spoke volumes to Commissioners. You have 
read the Report and its recommendations. And you know those recommendations have little, 
perhaps nothing to do with Bill 64. Like many, I would not blame you if you thought Bill 64 had 
been written long before the K-12 Education Review was even a twinkle in anyone’s eye. Bill 64 
is much like vaccinations for education workers, where there were only fantastical ideas of trav-
el out of Canada from decision makers, and apparent lack of consultation with anyone, includ-
ing those in North Dakota. What is in Bill 64 is not linked to any consultation with stakeholders, 
it is simply the manifestation of partisan politics to allow government to take direct control of 
public education in our province. Let’s remove the uncomfortable issues of fair pay for those 
who dedicate their careers to public education. Let’s remove collegiality from our schools by 
separating principal teachers from those they work with. Let’s remove knowledgeable input of 
those educated voices within the system. Let’s remove the discomfort of recognizing the true 
impacts of poverty and doing anything constructive about it. Let’s remove teaching about those 
awkward and inconvenient subjects like Reconciliation, human sexuality, substance abuse, In-
digenous languages and maybe even democracy, as the intent is to remove democracy from 
public education. 

We, as a Society, have been loud and clear in our opposition to Bill 64 and we will continue to 
do so. I sometimes wonder if our voices and those of our members are slightly muted against 
the backdrop of all the other voices in the Province in opposition to Bill 64. The real question is, 
outside of government MLA’s, where is the support for Bill 64? Where is the support for poten-
tially closing huge numbers of schools across our province and devastating communities? 
Where is the support for removing democratic voice for public education and replacing it with 
partisan politics? Where is the support for turning our students into a commodity, where their 
success or failure will be assessed through international standardized tests interpreted by those 
without formal education training and with limited resources? Where is the support for turning 
our public schools into businesses, where success or failure will be based on an annual school 
ranking list? I believe that the supporters are thirty-six government MLA’s, and very few others. 

Our work in opposition to Bill 64 continues, as it will throughout the remainder of spring, into 
summer and getting louder in the fall. At the same time, we must also advocate for the safety 
and well being of all members in schools. I will admit that this has been challenging because of 
the diversity of views among our membership. Our strength is found in both our diversity and 
our encouragement of members to use and raise their voices. We are sometimes challenged by 
this in the positions we take. Scientifically, face masks have been proven to reduce the spread 
of COVID-19, but they present challenges for some, both for those who wear them and those 
who teach. We certainly see these challenges manifest themselves in our communities and in 
our courts. There is no easy answer that will please everyone, but we find our decision-making 
firmly rooted in advocating for the safest possible working conditions for members. 
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Provincial Executive Welcomes New Members 

There will be one new face on the MTS provincial executive after a vote 
by delegates to the 102

st
 Annual General Meeting of the Provincial 

Council. 

There were five positions open for members-at large. 

Newly elected was: 

• Lindsay Brown – Seven Oaks 

 
Re-elected were: 

• Sonja Blank – Mountain View 

• Carla Bouchard – Pembina Trails 

• Kent McPherson – St. James Assiniboia 

• Cynthia Taylor – Louis Riel 



May-June 2021 issue Page 11 

 S
u

m
m

e
r B

re
a

k
 B

IN
G

O
!  



May-June 2021 issue Page 12 

A group of second graders in Manitoba have come 
up with a special tribute to the children who died in 
Canada’s resi-
dential school 
system, pen-
ning a poem 
after their 
teacher taught 
them about 
what happened 
at these 
schools. 

At Oak Bank 
Elementary in 
Oakbank, Man., a class of seven-year-old children 
wanted to do something after they heard about how 
thousands of Indigenous children, many of whom 
would’ve been no older than them, were forced into 
residential schools. 

In response, they put together a poem, illustrated and 
written by the students, in honour of the 215 children 
who are believed to have been found in unmarked 
graves near a former residential school in Kamloops, 
B.C. last month. 

“The wind howls in mourning for the children,” part of 
the poem reads. 
“The children were 
buried but the Earth 
cradled them until 
they were thankfully 
found.” 

Teacher Tina Latro-
fa said she wanted 
to educate her stu-
dents about a part of 
our history that prior 
generations never 
learned. She 
showed them pic-
tures of residential 
schools and talked 
about how the stu-

dents stayed there for months or years. 

“Their main words are: ‘How could they do that? How 
could they take the children away from their par-
ents?’” Latrofa said. “And that’s how they can relate 

to it.” In class discus-
sions the students 
talked and their teacher 
helped them put their 
feelings into words and 
drawings to create the 
poem. 

“The words took me, 
took my heart away, I 
was so blown away,” 
Tina Latrofa said. 

“When I heard about 
those 215 kids, I just 
felt so heartbroken,” 
Kara Brinkman, a sec-
ond-grade student who 
contributed to the po-
em, told CTV News. “I 
just felt like I wanted to 
do something to make 
everyone notice that.” 

It’s led to a new understanding and feeling of empa-
thy among the stu-
dents. 

“I want people to not 
forget it, and I also 
don’t want it to hap-
pen again,” said 
Elayna Telford, anoth-
er student. 

Her classmate, Hunter 
Van Rysell, added 
that it makes them 
think of “how lucky we 
are to have parents to 
go back to every sin-
gle day when those 
children [could] not.” 

 

 

 Grade 2 Class at Oakbank Elementary School  
Pens Poem to Honour Kamloops  


